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York, North Yorkshire and East Riding LEP  

Skills and Employability Board 

 

Minutes of meeting 

 

4 Feb 2014, 10am-12pm West Offices, York 

 

Present 

 

Rob Miller (Chair)   Blue Bird Vehicles 

Paul Bell   East Riding of Yorkshire Council 

Jessica Grant  Higher York 

Sue Gradwell  NYBEP 

Matt Parsons   York Potash 

Emma Smailes  Federation of Small Businesses 

Allan Stewart   Selby College 

Jane Venn   North Yorkshire County Council 

Sue Vasey   Your Consortium 

 

In attendance 

 

Annabel Jelley  Local Enterprise Partnership 

 

Apologies 

 

Sally Rees    City of York Council 

 

1. Welcome and introductions 

 

RM introduced the first meeting of the Skills and Employability Board. All members 

introduced themselves.  

 

2. Terms of Reference and membership of the board 

 

Draft Terms of Reference were discussed and agreed. The representative for City of 

York Council will be Jon Stonehouse who will take up his post in March. The 

representative for North Yorkshire County Council (NYCC) will be Jill Hodges when 

she takes her post as Assistant Director, Education and Skills. Jane Venn will be the 

NYCC representative in the interim. 
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The schools representative has been approached but has not yet confirmed his 

commitment. It is expected that the schools representative will be in place by the 

next meeting. 

 

It was decided that another employer should be sought to sit on the board. Margaret 

Hicks-Clarke from Press Association was nominated by several members and it was 

agreed that Paul Bell would approach her. 

 

Action: Paul Bell to approach Margaret Hicks-Clarke to invite her to sit on the 

board 

 

Jessica Grant will be leaving her post in February and Paul Murphy will replace her 

for the interim. 

 

Other partners with skills expertise such as colleagues from the Skills Funding 

Agency would be invited to board meetings when specific items are discussed. SV 

suggested that Chris McGee from the North Yorkshire Partnership would fall into this 

category. 

 

It is expected that the board will meet quarterly but there is a need to have an extra 

meeting in March to sign off the skills part of the SEP.  

 

Action: AJ to set meeting date in March (post meeting note: this has been set 

for 11 March) and a forward plan of meetings for the rest of the year. 

 

 

3. Update on LEP strategies 

 

Annabel Jelley gave an update of the current LEP strategies which include the 

European Union Strategic Investment Fund (EUSIF), the Strategic Economic Plan 

(SEP) and the Local Growth Implementation Plan. She explained that the skills 

priorities are concentrated in Priority three of the SEP but there are also skills needs 

in all five priorities. The SEP and accompanying plans will be completed and 

submitted to Government by 31 March 2014. 

 

Once the SEP has been signed off by Government, a delivery plan will be drawn up 

which forms the action plan for the Skills and Employability Board.  

 

AJ circulated a copy of the Priority 3 in the EUSIF plan ‘Inspired People’ which sets 

out the level of investment from European Funding streams (ESF- European Social 

Fund, ERDF- European Regional Development Fund and EAFRD European 
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Agricultural Fund for Rural Development) and lists the proposed activities which will 

support the priorities. 

 

It was agreed that the general themes of the SEP/EUSIF were accurate but some 

work could be done on strengthening some areas. A round table discussion about 

the priorities and actions took place. Themes that emerged were: 

 

 More emphasis on schools and employability  

 Encourage more employers into schools 

 Focus on areas that need more help than others (NYBEP research shows that 

schools in some areas do this better than others) 

 Roll out ‘Engineering Week’ to other LEP areas but make sure it is employer-

led 

 Create more funded work experience 

 Get Governing bodies from schools more involved in increasing employability 

of school leavers  

 Make sure primary schools are targeted (FSB is already good at this) 

 Increase impartial IAG 

 Engineering should be strengthened in the SEP 

 Be clear on LEPs role i.e. to publish information for partners to use 

 Make a more holistic workforce so employees can be deployed in different 

sectors e.g. armed forces leavers can receive skills training to fill construction 

posts 

 Enhance opportunities for graduates 

 

Action: AJ to collate the above ideas into proposed changes to the SEP to be 

brought to the next board meeting. 

Action: Circulate employability charter from Scarborough  

Action: AJ to circulate NYBEPs research  

 

4. University Technical College (UTC)  proposal for Scarborough 

 

RM gave a presentation on the UTC proposal. Papers were circulated which gave 

more details about the proposal. The UTC is employer-led and is a natural 

progression from other engineering related activities such as Engineering Week.  

The proposers from Scarborough have met with the Baker Dearing Trust and set out 

the initial proposals. The UTC has the backing of Hull University and talks have been 

had with the Scarborough Borough Council. The UTC will be focused on specific 

skills that employers need such as Computer Science, Control Systems, IT and CAD 

and a site has been identified. It is expected that there will be 150 young people per 

year with cohort intakes at ages 14 and 16.  
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Comments on the UTC centred around the difficulty of getting local schools on board 

as there are examples of studio schools in the region that have had backing from 

employers and the local authority but schools are reluctant in practice to release 

students.   

 

5. Skills Capital projects 

 

Skills Capital funding has been shifted into the LEPs responsibilities from 2015-20 

and its plans for which projects it may support will be included in the Local Growth 

Deal. The LEP has published guidance and a pro-forma for organisations to send 

Expressions of Interest EOIs) for capital projects in the coming years. The deadline 

for the submission of proposals is 7 Feb. 

 

The EOIs will need to be appraised by a panel made up of members of the Skills and 

Employability Board. Once this has been done a shortlist will be sent to the board to 

be signed off on March 11. Allan Stewart, Paul Bell, Jane Venn and Matt Parsons 

volunteered and the board agreed that this group would carry out the appraisals. AJ 

was tasked to organise this. 

 

6. Local Response Fund 

 

There is an ESF contract called Skills Support for the Workforce (managed by 

Grimsby Institute) which has a pot of funding attached to it called the Local 

Response Fund (LRF). The purpose of this fund is to address emerging skills needs 

in the LEP area and the LEP is responsible for strategically steering this fund. 

 

An extra £1.6million is being added to this fund (which runs until June 2015) and a 

proposal for how this fund should be spent will be sent to the Skills Funding Agency 

(SFA) by 10 March. AJ circulated a set of ideas for discussion and asked members 

to send additional ideas over the coming weeks. She will collate ideas and circulate 

them to members before sending a proposal to the SFA. 

 

Action: AJ to circulate more details about the LRF 

Action: Members to send AJ ideas for projects for the LRF 

 

 

End 
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